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557
apprenticeship standards are currently 
on the Institute of Apprenticeships 
website. 306 are approved for delivery 
and 248 are currently in development.



What are Apprenticeship Standards?

When the Richard Review was published in 2012, Doug Richard prompted the 
government to step up their apprenticeship game, leading to the introduction of 
apprenticeship standards in 2014.

Standards are designed by employers, for employers. They allow apprenticeship courses 
to be tailored to suit the business needs and the growth of the employer. 

Standards are less rigid than framework apprenticeships, in that they allow for courses to 
be moulded to suit the individual needs. All apprenticeship standards must include the 
mandatory knowledge, skills and behaviours – but how these are segregated down into 
modules or units is up to the employer.

A set of employers known as ‘trailblazers’ had the job of creating the standard and 
then promoting it to training providers and EPAOs for apprentices to enrol onto. The 
government would then contribute to the cost of the external training and assessment of 
the apprentice to meet the standard.

Gateways are set to monitor the success and progression of the apprentice, with an end 
point assessment being completed at the end of the apprentice’s course.

It is in the employers’ interest because 
apprenticed employers provide benefits: 
they are more loyal and more effective. 
They understand their employers business 
on a deeper level as they have grown with 
it. They are loyal to their employer because 
their own self-worth is tied to the quality 
of the employer whose training kite marks 
their accomplishment.

“

“

Richard Review, 2012



Creating a standard with the Institute of Apprenticeships

Potential apprenticeship standard gap

Develop and submit occupation 
proposal, using a template

Institute agrees occupation meets requirements 
for an apprenticeship standard and initial 
funding band allocation is made

Develop and submit end point assessment 
plan, using a template

Develop and submit draft occupational 
standard, using template

(Institute agrees standard meets requirements)

Institute agrees EPA meets requirements 
and makes final funding band 

recommendation

Secretary of State for Education 
sets funding bands

How can Course Builder help you to tailor your apprenticeship standards?

SMARTASSESSOR
Next Generation E-Portfolio Software

Smart Assessor is the innovative e-portfolio software for apprenticeships. Smart Assessor comes out of 
the box with standards and qualifications preloaded within our Master Quals database.

Employers can use Smart Assessor to deliver apprenticeship standards with ease. Use Course Builder 
to build bespoke courses for your learners to follow, with editable modules and units tailored to the 
specific employer’s needs. 

With the new apprenticeship standards, tracking an apprentices’ knowledge, skills and behaviours is 
mandatory, with Course Builder you can alter the modules to fit the employer, or create additional units 
if needed.

Course Builder automatically sets a final gateway to the standard, this gateway can be altered or 
additional gateways can be added with activities attached.

Frameworks are also editable within Course Builder for standards that require a qualification to be 
attached.



Apprentices
can raise staff

morale

Apprentices 
can reduce staff

turnover

Apprentices
can increase your 

diversity

Apprentices can 
upskill existing

staff

Apprentices can 
improve your 
productivity

Apprenticeships
can attract the

best candidates

Apprentices can 
increase your talent 
pipeline across your 

organisation

Apprentices can 
improve your 

company image

Apprentices can 
match skills of 

employers to skills 
needed

Apprentices can 
benefits society by  
improving a quality 

workforce



Use SmartVLE to track gateways and progression

Smart VLE is the new virtual learning environment created by Smart Apprentices which links seamlessly 
to Smart Assessor.

Gateways created within Smart Assessor enable you to track and monitor your apprentices development 
in readiness for End Point Assessments.

A rigorous method of assessing knowledge is to create VLE activities within Smart Assessor, which 
takes the apprentice directly to the VLE knowledge assessment, to accurately test and evidence the 
apprentices knowledge.

Self- marking VLE activities , will then return results straight to the  evidence library within Smart 
Assessor, where progression can be mapped and evidenced. svle

Smart Virtual Learning
Environment20% Off The Job Training

20% Off the job training is a mandatory requirement of all apprenticeship standards. Anything counted as 
off the job training must be directly relevant to the standard and may be reviewed as part of the auditing 
process. Training undertaken outside normal working hours and paid employment does not count.

What counts?

The teaching of theory: This could count as a lecture, role playing, simulation exercises, online 
learning or manufacturer training.

Practical training: Shadowing, mentoring, industry visits, attendance at competitions.

Learning Support: Time spent writing assessments/assignments

Off the job training must teach new knowledge, skills and behaviours that will contribute to the 
successful achievement of an apprenticeship,

Off the job training is defined as learning 
which is undertaken outside of the normal 
day to day working environment and 
leads towards the achievement of an 
apprenticeship. This can include training 
that is delivered at the apprentices’ normal 
place of work but must be delivered as part 
of their normal working day.
Department for Education:
Apprenticeship off-the-job training: Policy background and examples 2017

“

“



Smart Assessor Time Log:

Calculates requires hours to meet 20% off 
the job training based upon contracted 

hours and duration of the apprenticeship.

The time log widget on the learner dashboard 
shows how much of their off the job training is 

completed.

Actively bring in Sessions, Activities and Actions 
dedicated to off the job training.

Learners can link evidence they’ve used for their 
apprenticeship to count towards their off the job 

training.


